THE SEVEN
SURVIVAL SKILLS

for Careers, College, & Citizenship
in the 21st Century

Author and educator Tony Wagner (The Global Achievement Gap), believes one
must possess these 7 skills to survive in this century. Working in small groups,
review the skills and address the discussion questions at the bottom of the page.
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— Clay Parker, President of Chemical Management
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" The biggest problem we have in the
company as a whole js finding people
capable of exerting leadership across
the board...Our mantra is that you lead
by influence, rather than authority.”

__Ellen Kumat

—Mark Chandler, Senior Viice President and

4. Initiative and Entrepreneurship General Counsel t Cisco 6. Accessing and AL
Information
# \We need self-directed people...who

can find creative solutions to some
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information effectively,
them in theijr steps.”
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__ Mark Maddox, Human Resources Manager 5. Effective Oral and Written

at Unilever Foods North America Communication it almost freezes

“ The biggest skill people are missing is the
ability to communicate: both written and oral | st il
presentations. It's a huge problem for us.” or Global Talent Management at Dell

— Annmarie Neal, Vice President
for Talent Management at Cisco Systems

7. Curiosity and Imagination

# Our old idea is that work is defined by
d that employees have to do
but actually,

DISCUSSION QUESTIONS

@® On a scale of 1-5 with 5 being the best, how would you
rate yourself on each of the 7 skills?

employers an
whatever the employer wants..
you would like him to come up with an
interpretation that you like—he’s adding i
something personal-a creative element.

@® Can you give an example of something you are doing to
build one of these skills?

__Michael Jung, Senior Consultant
at McKinsey and Company

® What would you tell an employer to demonstrate your
ability in one of the 7 skills?
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